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		There are many types of problems with employment. Perhaps you were unfairly denied a job. Perhaps you were terminated. Maybe you were demoted. It might be that you were wrongly denied a promotion. Or, at work, you may have been subjected to derogatory comments about your race, age, sex, sexual orientation, disability or national origin. Your supervisor or co-workers may even have touched you in an offensive and troubling way and your employer will not do anything about it.  Or, your employer may have denied you leave for a serious illness or an illness in the family. An employer may have not allowed you to work with a disability, or insisted that you work with a disability when you cannot and need some sort of accommodation or help performing your job duties so that you can work. An employer might not have paid you for the time you worked, paid you overtime when required, or given you required meal and rest breaks.
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		Paul Glusman has been practicing for decades and has represented employers before representing employees exclusively for the last 15 years.


		Please call for a brief, free telephone consultation, or answer the questions on our contact form.


			

			
				
					Contact Us Today

					2041 Bancroft Way Suite 207
Berkeley, CA 94704
(510) 841-4900

					E-mail us
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		Paul Glusman Weekly

		
			Topic of the Week

			How Interns Are Protected In the Workplace

			

			Read more...

			Blog of the Week

			Why It’s Important To Have an Employee-First Mindset with Business Decisions


			Putting employees first in business decision-making is integral to the stability and longevity of a

company.

			Thought for the Week 

			"If the intern performs work that benefits the employer and that would otherwise be performed by a regular employee, it is unlikely to be an internship. Interns are not a way to get free labor."

			–Brandon Ruiz, Attorney

			List of the Week

			from Workplace Fairness

			Did you know that:


	1/3 of internships are unpaid
	interns cannot legally perform the tasks of employees without compensation


			Top Five News Headlines

			
	The Fed’s Fight Against Inflation Could Cost the US 1.2 Million Jobs
	New ‘Striketober’ Looms as US Walkouts Increase Amid Surge in Union Activity

	Russia Gives Citizenship to Ex-NSA Contractor Edward Snowden

	Spain Plans ‘Digital Nomad’ Visa Scheme to Attract Remote Workers
	NYC Appeals Ruling Over Vaccine Mandate for Police Officers



		

	


			
				
				
					Employee Rights and Information Center

					We offer a wealth of free workplace-related information in our Employee Rights and Information Center.  Select a topic to continue:

						Your Workplace Rights
	Protect Your Rights
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